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Executive Summary 

Marriage	equality	is	settled	law	in	the	United	States,	protected	by	the	Supreme	Court’s	
Obergefell	decision	(2015)	and	reinforced	by	the	Respect	for	Marriage	Act	(2022).	This	
debate	is	over.	The	Mesocratic	Party	supports	marriage	equality	without	reservation.	

But	legal	equality	remains	incomplete.	In	many	states,	it	is	perfectly	legal	to	fire	someone,	
deny	them	housing,	or	refuse	them	service	because	of	their	sexual	orientation.	An	
American	can	be	married	on	Saturday	and	fired	on	Monday	for	the	same	reason.	

Twenty-nine	states	lack	comprehensive	non-discrimination	protections	based	on	sexual	
orientation	in	employment,	housing,	and	public	accommodations.	The	Bostock	v.	Clayton	
County	decision	(2020)	extended	Title	VII	employment	protections	to	LGBTQ	workers,	but	
gaps	remain	in	housing,	public	accommodations,	credit,	education,	and	other	areas	not	
covered	by	Bostock.	

The	Mesocratic	Party	proposes	a	federal	anti-discrimination	baseline	covering	
employment,	housing,	and	public	accommodations	—	paired	with	explicit	protections	for	
religious	institutions’	internal	practices.	

This	is	not	a	contradiction.	It	is	a	framework.	Commercial	businesses	serve	the	public	
without	discrimination.	Religious	institutions	govern	their	own	doctrine,	rituals,	and	
membership.	These	principles	have	coexisted	in	American	law	for	decades	under	existing	
civil	rights	protections	for	race,	religion,	sex,	and	national	origin.	Extending	them	to	sexual	
orientation	requires	no	new	legal	theory	—	only	political	will.	

	

1. The Problem: The Protection Gap 

1.1 Marriage Is Settled — Employment Is Not 

The	Obergefell	v.	Hodges	decision	(2015)	established	marriage	equality	nationwide.	The	
Respect	for	Marriage	Act	(2022)	codified	federal	recognition	of	same-sex	marriages	and	
required	states	to	recognize	marriages	lawfully	performed	in	other	states.	

The	Bostock	v.	Clayton	County	decision	(2020)	was	a	landmark:	the	Supreme	Court	held	
that	Title	VII’s	prohibition	on	sex	discrimination	in	employment	encompasses	
discrimination	based	on	sexual	orientation	and	gender	identity.	This	was	a	major	advance.	

But	Bostock	only	covers	employment	under	Title	VII.	Significant	gaps	remain	in	other	areas	
of	federal	law,	and	many	state	laws	do	not	provide	comprehensive	protections.	



1.2 State-by-State Patchwork 

According	to	the	Movement	Advancement	Project,	the	landscape	of	state	non-
discrimination	protections	varies	widely:	

• Some	states	have	comprehensive	protections	covering	employment,	housing,	public	
accommodations,	credit,	and	education.	

• Other	states	have	partial	protections	—	covering	some	categories	but	not	others.	
• Some	states	have	no	statewide	protections	beyond	what	federal	law	provides.	

The	result:	an	American’s	legal	protections	depend	on	which	state	they	live	in.	A	same-sex	
couple	legally	married	under	federal	law	can	face	discrimination	in	housing,	lending,	or	
public	services	depending	on	their	zip	code.	

1.3 Discrimination Data 

EEOC	data	shows	that	sexual	orientation	and	gender	identity	discrimination	complaints	
represent	a	meaningful	and	growing	share	of	workplace	discrimination	claims.	Studies	
consistently	document	that	LGB	individuals	experience	discrimination	in	employment,	
housing,	healthcare,	and	public	accommodations	at	rates	significantly	above	the	general	
population.	

Discrimination	is	not	hypothetical.	It	is	documented,	measured,	and	persistent.	

1.4 Adoption and Family 

Adoption	laws	vary	by	state.	While	most	states	allow	same-sex	couples	to	adopt,	some	
maintain	provisions	that	allow	publicly	funded	adoption	agencies	to	refuse	placements	
with	same-sex	couples	based	on	religious	objections.	This	means	a	qualified,	loving	family	
can	be	denied	the	opportunity	to	adopt	a	child	based	not	on	their	fitness	as	parents	but	on	
the	beliefs	of	an	intermediary	agency.	

	

2. The Data: What Anti-Discrimination Laws Actually Do 

2.1 Economic Impact 

Research	consistently	finds	that	anti-discrimination	laws	have	no	measurable	negative	
impact	on	business	activity	or	economic	growth.	States	and	countries	with	comprehensive	
protections	show	no	economic	penalty	for	adopting	them.	

In	fact,	the	evidence	points	in	the	opposite	direction.	Inclusive	environments	attract	talent.	
Companies	that	adopt	non-discrimination	policies	report	better	employee	retention	and	
recruitment.	States	with	comprehensive	protections	are	more	attractive	to	the	businesses	
and	workers	that	drive	the	knowledge	economy.	



2.2 Religious Practice Impact 

In	states	with	comprehensive	non-discrimination	protections,	there	is	no	measurable	
reduction	in	religious	practice,	religious	attendance,	religious	institution	membership,	or	
religious	expression.	Churches,	synagogues,	mosques,	and	other	religious	institutions	
continue	to	operate	freely	under	their	own	doctrines.	

This	is	because	well-designed	anti-discrimination	laws	distinguish	between	commercial	
activity	(serving	the	public)	and	religious	practice	(internal	doctrine	and	worship).	The	
First	Amendment	protects	the	latter	absolutely.	The	former	has	been	subject	to	non-
discrimination	requirements	since	the	Civil	Rights	Act	of	1964.	

2.3 Public Opinion 

Public	support	for	non-discrimination	protections	based	on	sexual	orientation	has	grown	
steadily	and	now	represents	a	strong	majority:	

• Large	majorities	support	laws	protecting	LGB	individuals	from	discrimination	in	
employment,	housing,	and	public	accommodations.	

• Marriage	equality	enjoys	majority	support	across	demographic	groups,	including	
among	younger	voters	in	both	parties.	

• Support	for	religious	liberty	protections	is	also	strong	—	Americans	
overwhelmingly	support	both	non-discrimination	laws	and	the	right	of	religious	
institutions	to	follow	their	own	beliefs.	

The	public	already	holds	the	Mesocratic	position:	equal	treatment	in	public	life,	religious	
freedom	in	worship.	

	

3. The Proposal: Federal Baseline + Religious Liberty 

3.1 Federal Anti-Discrimination Protections 

Establish	a	federal	baseline	prohibiting	discrimination	based	on	sexual	orientation	in:	

• Employment	(reinforcing	and	expanding	beyond	Bostock	to	include	all	employers	
covered	by	federal	civil	rights	law).	

• Housing	(Fair	Housing	Act	expansion).	
• Public	accommodations	(businesses	open	to	the	public).	
• Credit	and	lending	(Equal	Credit	Opportunity	Act	expansion).	
• Federally	funded	programs	(consistent	with	existing	civil	rights	protections).	

These	protections	mirror	existing	civil	rights	law.	The	same	legal	framework	that	prohibits	
discrimination	based	on	race,	religion,	sex,	and	national	origin	is	extended	to	sexual	
orientation.	No	new	legal	theory	is	required.	



3.2 Equal Adoption Rights 

Prohibit	discrimination	in	adoption	and	foster	care	placements	based	on	the	sexual	
orientation	of	prospective	parents.	Agencies	receiving	public	funding	serve	all	qualified	
families.	Agencies	that	wish	to	operate	under	religious	criteria	may	do	so	—	but	without	
public	funding.	

3.3 Protect the Respect for Marriage Act 

The	Respect	for	Marriage	Act	is	federal	law.	The	Mesocratic	Party	supports	its	full	
implementation	and	opposes	any	effort	to	repeal	or	weaken	it.	Marriage	equality	is	settled.	

3.4 Religious Institutions Protected 

Religious	institutions	—	churches,	synagogues,	mosques,	temples,	religious	schools,	and	
religious	organizations	—	retain	full	authority	over	their	internal	doctrine,	practices,	
rituals,	and	membership	decisions.	This	includes:	

• Who	they	ordain.	
• What	marriages	they	perform.	
• What	they	teach.	
• Who	serves	in	religious	leadership	roles.	
• How	they	define	their	community	of	faith.	

The	First	Amendment	already	protects	these	practices.	The	Mesocratic	Party	affirms	this	
protection	explicitly	and	unequivocally.	

No	religious	institution	will	be	required	to	perform	a	marriage,	ordain	a	minister,	or	change	
its	doctrine	as	a	result	of	anti-discrimination	law.	This	has	never	been	required	under	
existing	civil	rights	law,	and	it	will	not	be	required	here.	

3.5 Commercial Businesses Serve the Public 

Businesses	that	are	open	to	the	general	public	—	restaurants,	hotels,	stores,	service	
providers	—	serve	all	members	of	the	public	without	discrimination.	This	principle	has	
been	established	law	since	the	Civil	Rights	Act	of	1964.	A	business	may	not	refuse	service	
based	on	race.	It	may	not	refuse	service	based	on	religion.	And	it	may	not	refuse	service	
based	on	sexual	orientation.	

This	is	not	new.	It	is	the	consistent	application	of	a	principle	Americans	accepted	sixty	
years	ago.	

3.6 Mediation Frameworks 

For	good-faith	conflicts	between	non-discrimination	requirements	and	sincere	religious	
beliefs	in	commercial	contexts,	establish	mediation	frameworks	that	seek	resolution	before	
litigation.	These	frameworks	recognize	that	some	conflicts	arise	from	genuine	belief	rather	
than	animus,	and	that	resolution	through	dialogue	is	preferable	to	resolution	through	
courts	where	possible.	



Mediation	does	not	override	the	law.	If	mediation	fails,	anti-discrimination	protections	
apply.	

	

4. The Balance: Equality and Liberty 

The	claim	that	equality	and	religious	liberty	are	in	inherent	conflict	is	false.	They	coexist	
now,	and	they	have	coexisted	for	decades.	

Title	VII	of	the	Civil	Rights	Act	(1964)	prohibits	employment	discrimination	based	on	race,	
color,	religion,	sex,	and	national	origin.	It	includes	a	religious	employer	exemption:	
religious	organizations	may	hire	based	on	religion	for	religious	roles.	This	exemption	has	
functioned	for	sixty	years	without	destroying	either	civil	rights	enforcement	or	religious	
freedom.	

The	same	framework	applies	here.	Public-facing	commercial	activity	is	subject	to	non-
discrimination	law.	Religious	belief	and	practice	are	protected	by	the	First	Amendment.	
The	line	between	them	is	well-established.	

Other	democracies	have	navigated	this	balance.	The	United	Kingdom,	Canada,	Australia,	
and	most	of	Western	Europe	have	comprehensive	non-discrimination	protections	
alongside	robust	religious	freedom.	The	United	States	can	do	the	same.	

	

5. Implementation 

Year	1:	Federal	legislation	establishing	the	anti-discrimination	baseline,	modeled	on	the	
Equality	Act	framework	with	explicit	religious	institution	protections.	Executive	order	
ensuring	compliance	in	federally	funded	programs.	

Year	2:	EEOC,	HUD,	and	other	enforcement	agencies	issue	implementing	regulations.	
Mediation	frameworks	established.	

Year	3+:	Full	enforcement.	State	preemption	for	baseline	protections	ensures	no	
American’s	rights	depend	on	their	zip	code.	

	

6. How the Parties Compare 
	 Republican	 Mesocratic	 Democrat	
Marriage	equality	 Ambivalent/oppose	 Fully	support	 Fully	support	
Employment	
protections	

Oppose	expansion	 Federal	baseline	 Federal	
baseline	

Housing	protections	 Oppose	expansion	 Federal	baseline	 Federal	
baseline	

Public	 Oppose	 Federal	baseline	 Federal	



	 Republican	 Mesocratic	 Democrat	
accommodations	 baseline	
Religious	institution	
protections	

Primary	emphasis	 Explicit	+	robust	 Acknowledge	

Adoption	equality	 Allow	religious	
exemptions	

Equal	(no	public	funding	
for	discrimination)	

Equal	

Overall	framing	 Religious	liberty	first	 Both	simultaneously	 Equality	first	

The	Mesocratic	position	is	distinctive	because	it	gives	explicit,	prominent,	and	serious	
protection	to	both	sides.	Religious	liberty	is	not	an	afterthought	—	it	is	co-equal	with	
equality	protections.	The	framework	works	because	it	distinguishes	between	public	
commerce	and	private	faith.	

	

7. Conclusion 

Equal	rights	under	the	law	is	not	a	partisan	position.	It	is	an	American	one.	The	principle	
that	the	government	treats	all	citizens	equally	—	regardless	of	race,	religion,	sex,	or	sexual	
orientation	—	is	foundational	to	the	constitutional	order.	

The	Mesocratic	Party	affirms:	marriage	equality	is	settled	and	permanent.	Employment,	
housing,	and	public	accommodation	protections	should	not	depend	on	which	state	you	live	
in.	Adoption	should	be	based	on	fitness	to	parent,	not	the	identity	of	the	parents.	And	
religious	institutions	should	govern	their	own	doctrine	and	practice	without	government	
interference.	

These	are	not	competing	values.	They	are	complementary	ones.	The	same	Constitution	that	
guarantees	equal	protection	of	the	laws	also	guarantees	the	free	exercise	of	religion.	A	
framework	that	honors	both	is	not	a	compromise	—	it	is	the	correct	reading	of	the	
Constitution	we	already	have.	

Equal	rights.	Full	stop.	

	

Sources and References 
• Obergefell	v.	Hodges,	576	U.S.	644	(2015).	
• Bostock	v.	Clayton	County,	590	U.S.	___	(2020).	
• Respect	for	Marriage	Act,	Pub.	L.	117-228	(2022).	
• Civil	Rights	Act	of	1964,	Title	VII.	
• Movement	Advancement	Project.	State	non-discrimination	law	maps	and	data.	
• Williams	Institute,	UCLA	School	of	Law.	LGB	demographic	data,	discrimination	

studies,	and	policy	analyses.	
• EEOC.	Discrimination	complaint	data.	



• Pew	Research	Center.	Public	opinion	on	LGB	rights,	marriage	equality,	and	religious	
liberty.	

• Gallup.	Marriage	equality	and	non-discrimination	polling.	
• HUD.	Fair	Housing	Act	enforcement	data.	

	

This	document	is	published	by	the	Mesocratic	National	Committee	and	is	available	for	
public	download	at	mesocrats.org/platform/equality.	

Paid	for	by	the	Mesocratic	National	Committee.	Not	authorized	by	any	candidate	or	
candidate’s	committee.	

©	2026	Mesocratic	National	Committee.	All	rights	reserved.	


